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At Daewoong Pharmaceuticals we strive to achieve the
mission of providing total solutions in terms of both
medicines and services to contribute to improving the
quality of life of our customers. We regard business
ethics as the highest priority in our activities and pursue

transparent, fair and reasonable work.
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Daewoong Pharmaceutical
CP Code of Conduct
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Daewoong Pharmaceuticals employees follow the
Compliance Program (CP) Code of Conduct in order
to create a structure that does not cause any CP
violations.
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1. Daewoong Pharmaceuticals’ employees must comply with CP regulations
under the Fair Trade Act and the Pharmaceutical Affairs Law.

2. Daewoong Pharmaceuticals employees must do business that is faithful
to the basic principle of product knowledge and human relations.

3. Daewoong Pharmaceuticals’ employees must not pay any consideration
to increasing prescriptions.

4. Unethical or illegal behavior will be strictly punished according to the by laws.
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A Global Healthcare
Group Leading to
Better Quality of Life
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Daewoong Pharmaceutical In order to achieve our
vision of being a global healthcare group leading the
improvement of quality of life, all employees must
strictly follow the core values of justice, fairness, open
mindedness and ownership. To this end, Daewoong
Pharmaceuticals has been thoroughly implementing
sustainable ethical management and its CP

Mission
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In 2014, the company received a CP rating of '‘AA
from the Fair Trade Commission, and again received
the 'AA" rating in 2016. It is the first ‘AA" grade in the
pharmaceutical industry and the first two consecutive
highest grades. The Fair Trade Commission has
recognized Daewoong Pharmaceuticals as having the
highest level of compliance program in the industry.
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The rating assesses the fair trade compliance level of companies that have operated
a CP for more than one year in principle since 2006. The CP rating is made up of 7
levels from "AAA, or the best, to ‘D, very vulnerable. To date, the highest rating of all
industries has been 'AA.
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One of our core values is to always take the most ethical and fair path regardless
of profits. Daewoong Pharmaceuticals’ employees are strictly prohibited from
unfair trade practices and violations of law that are not considered to be right in all
pusiness fields.
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We stand by the ethos of only doing what works for us, our valued customers and
benefits society. We work with all customers, groups and partners for a beneficial
co-existence.
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Daewoong Pharmaceuticals’ employees’ basic goal is to work with all stakeholders
involved with a fair, unbiased and open mindset.
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We strive to combat unfair trade as well as corruption.
Every year, our employees refuse to receive gifts or
flowers from any outside interests. Employees also
refuse to provide or receive any monetary gifts in line
with the Daewoong Group Code of Conduct and the
Code of Ethics which prohibits corruption as well as
unfair trade practices.
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The Daewoong Group Code of Conduct and the Code of
Ethics prohibit anti-corruption as well as unfair trade
practices.

[ TFELJAR= D204 T2A A0 2t 2ESHH AMRSHICT ]
- DE TIELARS T0H Z2A|A0] M2t 274 ZReIER MEsH=
(Code of COHdUCt) - A0| MES B AR A0 Lt RLEE 21 ZIA} R '6”E|—|Ef

- . OT ©ooo ALY
—0fafeA SS YA

SIS Y

rot

[TEUALP 222
O A0 HTE

Sreh YR EHS QAISHX| QFELIC ]
QAL RIsE nol= Ao S LIZS 21 SiLIC)

ol
-

-ﬁ%@ HEHSRIE 917| ok M= HEESHM Y, st=2d S =EiLc
(P2HRIEIE R ol 2PiIele 3E, Tl HOIB T 2R Qo]

[FEEEA] %*—‘:‘rﬂ 2 2= 2R 2ARRE 53, i, HAUSE F/L 2K Ee,

El= 39 3 Xf2lollM S5t 2S5 AHEELC

- S8V MEHAL U QI S HRet HelE RE 2K Aoz S HelE
SHALE AR RILE BE, UEEES TEOH| HaU,

[P 2T BE 2RI FE, TOH, WIS F 1 2HX| FELICL]

T F— T =)

[HE F0t0 ARIX MRS CretL|Ct. ]

a
R L Aol PIRIBH DS B} K HRIS F45HD, WA SRSt YIS
SHx| eraLcH

- QUxlelo] SIA I 40 TR DR HES AlSIATE e Wil 2 F2 SA|
Comphance S0 2SI,




[HI10=(ZEet FFA20)]

12 22|21
he 1S 22l @ YRS LUK X9 GS5101 CIZ 221 Y TN S0I7 0J2) = Zojolg =
(Code of Ethics) SOIZ SfiAf= OfL =ic,

[HN7Z=(SZIXESOH| Chigt 278 RE (2| 2XI)]

YRS THHHEl 9 FES 440 IR0 BB S 0f L2} SNl P B0}

A E= MBAIS S510] SIS0l 2EEE SIS oAM= ofL =,

[RI8X(SEIAF S0l Chet 2252 HlE 2X1) ]

@ YR SAKHS0iA 12101 1002 E= 0f S|AIIE=01| 3002HES Zufoh= 28 6=
H[SsliAl= Ot =t

@ YRR SEX} S0l 217 Etst] 7 (RS S0k Mol gt S
Olotel 2552 XSt M| = QfEESHA= OfL] EICt

[(H19Z(GEE S FedoI2AGE ]

[HI20%(3E 52 W elolsh ]

CEST LHSAICHE LHR| Ai712H Al Zilied o~ U=

= O =

H et HRE ZEAZ 7] ol 2N === Clofa

UELICE,

In addition, Daewoong Pharmaceuticals is making every

effort to eradicate any illegal violations that may arise in

connection with domestic and international transactions.
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Anyone, regardless of whether they are a client or
employee, can report any concerns or issues about
irregularities, wrongful practice in ethical management
or policy improvement suggestions and Daewoong

Pharmaceuticals ensures to do its best to handle it
promptly and properly
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